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Please use this document to respond to questions located in the corresponding MAP Study Guide. Enter your name and organization information below as well as initial each page of the response form in the space provided. Responses to questions may be entered directly on this document. Be sure and save responses as you work through the form. Upon completion, submit the document by fax (816) 537-7802 or mail a hard copy to
RVII Head Start Association
122 Teton Ridge ▪ Lake Winnebago, MO ▪ 64034

Who to contact with questions? 

Region VII Head Start Association

Phone: (816) 537-7801

Email: r7hsa@comcast.net
	


Participant Name:
	

	Participant Organization:
	

	Street Address
	

	City/ State/Zip
	

	Direct Phone:
	

	Direct Email
	

	Submission Date:
	


The following questions and page numbers correspond directly to content/questions found in the Companion Study Guide.  The document is formatted in Word. Information can be entered directly onto the document. Be sure and save the information as you complete your answers. Refer to the information found on the previous page regarding submission. 

Page 2

What questions and/or key points do you have about disabilities or mental health that are not included in the proposed content?

Page 3

What areas of Head Start Performance Standards do you feel the need to review?

What strategies are successful for you in finding specific HSPS  related to your work?

Page 5
What is your current percentage of children with disabilities enrollment? 

What are some effective strategies you have used or are using to insure enrollment?

Page 6

How does your agency support teachers and families to understand the goals and carry them out?
What criteria or indicators are in use to know if the interventions are successful, or not?

Page 7

What model is in place in your agency and how is it implemented. 
How do staff learn about IDEA and other essential information they need in order to support children and families?

Page 9
What are some specific examples you might look for to prove that you are fully informed, staff are full trained, and that you have fully implemented all ADA requirements. (Remember ADA applies to staff and parents with disabilities, as well as children.)

Is meeting ADA requirements in your, or facilities, work plan? 
Page 10
If, for some reason, you are unavailable, can someone else pick up your plan and continue to support disabilities and insure that every aspect is fully implemented?

Is your current plan useful to you?

Page 11
Are your MOUs useful in developing and monitoring the relationship? 
How might you strengthen the relationship and move to a more collaborative model?

Page 12

How might you bring up sensitive issues during conversations with other agencies?

Page 14

Does your agency have a mental health work plan and if so, have you reviewed it?

Page 21
Do you know the MH consultant for your agency? Do you understand their role and responsibilities?
Page 23
Does your agency have a policy for supporting the children with challenging behaviors?

Do you know what it says?

Page 23
How can you use the information learned today in your work?

How will this information impact your goals and extended learning plan?

What additional supports are needed?
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